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SUMMARY 
 
We are excited to announce the search for the next Vice President of Development for Westminster 
Seminary California (WSC). WSC is a Christian institution of higher education seeking to glorify God 
through graduate theological education.  Its primary responsibility is to educate future pastors for Christian 
churches, specifically, Presbyterian and Reformed denominations. It also provides theological education for 
others who will serve in the Christian community and the larger society. 
 
This important executive team position will be based out of WSC’s beautiful, growing campus, located in 
Escondido, California, daily interacting with the academic community including professors, deans, staff, 
trustees, and donors, of which many are alumni. The seminary has a small, tightknit development team, 
called and committed to the mission of the seminary of educating Christian leaders for Christ, His Gospel, 
and His church.   
 
From day one, the person who fills this significant executive position will have the opportunity to leave 
their mark and build a legacy far into the future. Through the generosity of donors, the seminary recently 
completed its student housing construction project, a welcome addition to the campus and community. The 
successful campaign is nearing the last phase, so attention will shift to growing the annual fund and 
growing the endowment that funds student scholarships until the trustees and executive team discern 
future growth plans. 
 
The person who moves into this role will be replacing a tenured, successful fundraising professional who is 
committed to a healthy transfer of knowledge and plans to assist for a liberal period of training and 
support. 
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ABOUT WSC 
 
Although WSC’s primary focus is 
to educate and prepare men for 
office-bearing ordained 
ministries of instruction and 
leadership as pastors, it 
furthermore provides training in 
Scripture and theology to both 
women and men who desire to 
serve Christ and His church in 
vocations other than ordained 
pastoral church leadership, so the 
whole body of Christ may be 
enriched through the diverse gifts 
bestowed by God’s Spirit. 
Ultimately, WSC seeks to 
establish a pastoral and scholarly community that seeks to glorify Christ, promote His Gospel, 
and serve His church. 
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WSC DISTINCTIVES 
 
WSC offers a distinctly Reformed theological education in order to glorify Christ, promote His 
Gospel, and serve His Church. 
 

The WSC faculty are pastor-scholars who are unified in their understanding of the Bible. 
 

 Pastors. The faculty are experienced pastors, active in ministry to local churches. 
 Scholars. The faculty are accomplished scholars (PhDs), who have contributed to critical areas 

of biblical, systematic, historical and practical theological scholarship. 
 United. The faculty are theologically unified by the inerrant Word of God, as summarized by 

the Reformed confessions of faith: The Westminster Standards and Three Forms of Unity. 
 Diverse. The faculty represent different denominations within the Presbyterian and Reformed 

tradition. 
 
The WSC education is a Reformed, rigorous study of God’s Word for the sake of Christ and His 

Church. 
 

 Biblical. The WSC education is centered on the inspired, inerrant Word of God, as articulated 
in the Reformed Confessions of Faith. Therefore, the study of the original languages of 
Hebrew and Greek is a requirement. Scripture is central in all our classes, for all our 
programs. 

 Personal. WSC is committed to face-to-face education that is fostered by the close community 
of faculty and students. 

 Purposeful. WSC exists to serve Christ, His Gospel, and His Church by preparing the next 
generation of pastors and leaders. 

 Accredited. WSC is the only fully accredited, independent, interdenominational Reformed 
seminary in the Western United States. 
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WSC HISTORY 
 
Westminster Seminary California welcomed its first students in the fall of 1980. From the 
beginning, WSC committed itself to providing the finest in theological education with a focus on 
preparing men for pastoral ministry. The inerrancy of the Scriptures, the Gospel of Christ, the 
importance of the church and preaching, and the Reformed confessions have all guided the life 
and teaching of the Seminary. 
 
From its inception WSC has attracted students from all over the United States and from many 
foreign countries. At the time of its founding, there was no Reformed seminary in the western 
part of the United States. WSC established a campus with an extensive library, a comprehensive 
curriculum, and a full faculty of teachers who were both experienced pastors and experts in their 
academic disciplines. 
 
WSC traces its commitment to Reformed theological education back to the Reformation and 
especially to John Calvin’s educational approach in his Genevan Academy. In America, that 
educational heritage was maintained at Princeton Theological Seminary in the nineteenth and 
early twentieth centuries. Old Princeton was devoted to the inerrancy of the Bible, outstanding 
scholarship, fine academic education, and service to the church in its preaching and missionary 
work. When in 1929 Princeton Seminary was reorganized to tolerate theological liberalism, 
several faculty members, led by the distinguished scholar J. Gresham Machen, left Princeton to 
found Westminster Theological Seminary in Philadelphia, Pennsylvania. The new seminary 
preserved the heritage of old Princeton and passed it on to WSC. Westminster Seminary California 
was initially a branch campus of the Philadelphia school until 1982 when it became fully 
independent. 
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Dr. Robert B. Strimple and Mr. Robert G. den Dulk shared the administrative responsibilities for 
founding the Seminary, moving to California in 1979. Dr. Strimple became the first president of 
WSC in 1982, overseeing the movement of the Seminary from its temporary home in San Marcos 
to its beautiful, permanent campus in southeastern Escondido. In 1988, Dr. Strimple returned to 
full-time teaching and scholarship, while Mr. den Dulk became president, increasing the size and 
financial strength of the school. Dr. W. Robert Godfrey, who had joined the faculty in 1981 as 
professor of church history, became the third president of WSC in 1993.  As the seminary's 
longest serving president at 24 years, Dr. Godfrey has guided the faculty and staff through 
decades of substantial growth, while preserving WSC’s unswerving fidelity to Scripture as 
summarized in the Reformed confessions.  In May of 2017, Rev. Joel Eunil Kim was appointed as 
the fourth president of Westminster Seminary California (WSC), beginning August 1, 2017. 

 
“WSC HAS HAD A GREAT IMPACT IN MY LIFE AND MINISTRY. IT HAS DEEPENED MY LOVE FOR GOD’S WORD 

AND HIS WORK.” 
-Anacleto S. Carag (M.Div., 1994) 

 
“WE STAND ON THE INTERPRETIVE SHOULDERS OF GODLY GIANTS, BIBLICAL CREEDS, FAITHFUL 

CONFESSIONS, AND TRUSTWORTHY CATECHISMS. AT WESTMINSTER I FOUND SOME GODLY GIANTS ON 
WHOSE SHOULDERS I NOW STAND. ONLY NOW I REALIZE THEY’RE NOT AS TALL AS I ONCE THOUGHT, THEY 

WERE JUST STANDING ON THE SHOULDERS OF OTHERS.” 
- Joel Fick (M.Div., 2003) 
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WSC ADVANCEMENT AT WORK 
 
At WSC the development department is responsible for advancing and supporting the mission 
and long-term stability of WSC through the identification, cultivation, and stewardship of 
philanthropic donors. This is done through the strategic activities as it relates to annual giving, 
major gifts, planned gifts, capital campaigns, and fostering a culture of philanthropy. 
  
The focus of the development priorities center on increasing annual funds for the general 
operating budget, while supporting capital projects, and the endowment income specific to 
student scholarships. With engagement and training, the Trustees are increasing their 
involvement in securing major gifts by co-cultivating prospects and donors along with the Vice 
President of Development. 
 
The development department currently has three full time employees including the Vice 
President of Development, Director of Stewardship, and the Office Manager. 
 
The annual unrestricted charitable income budget is $2,250,000 based on a fiscal year running 
July through June. In 2016, WSC launched the second phase of a $23 million capital campaign to 
raise funds to build 64 apartment units for student housing. Since the launch, 75% of the funds 
have been raised, leaving $6.5 million yet to be raised. 
 
The development team continues to seek scholarship dollars to aid students in their desire to 
fulfill their calling to study at WSC with a focus on endowed scholarships.  
 
Development staff identify and cultivate end-of-life giving and motivate other forms of non-
cash gifts. WSC successfully partners with Barnabas Foundation in gift design and estate plan 
completions.  
 
POSITION DESCRIPTION 
 
The Vice President of Development is responsible for providing leadership in all areas of 
fundraising to ensure that WSC attracts philanthropic support consistent with the institution’s 
strategy and mission.  
 
RESPONSIBILITIES 

 Supervise the development staff that currently includes the Senior Director of Development 
and Director of Stewardship,  

 Serve on the Executive Council in support of the president, contributing to overall 
institutional effectiveness and representing the strategic priorities of Development 

 Collaboratively develop and implement the Development strategic plan that will generate 
funds consistent with the mission  

 Provide and implement plans for the major gift program, planned gifts, institutional 
endowment giving, direct marketing, new donor acquisition, donor cultivation strategies, 
capital campaigns, and grants 

 Assist the Board of Trustees in building long-term relationships that yield significant 
support from major donors 
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 Within an assigned case load of donors and donor prospects, analyze major gift potential, 
customize and coordinate the involvement of the president and volunteer leadership, and 
solicit major gifts nationwide 

 Administrative oversight including fiscal management of all Development staff, programs, 
and activities 

 Formulate and manage Development annual budget, measure performance to budget, and 
prepare reports 

 Nurture a culture of stewardship throughout the institution 
 Work with communication and publications team to create engaging, cohesive 

development collateral and donor cultivation pieces 
 Monitor key performance indicators and prepare gift income reports for trustees and 

executive team 
 Oversee the development, implementation, and management of policies and procedures as 

it relates to the fundraising activities 
 Oversee the donor management CRM and other ancillary fundraising technology platforms 

ensuring that effective systems and accurate records are maintained 
 Manage donor related events on and off campus, including oversight of the annual on-

campus conference 
 Hire, train, and evaluate staff 
 Review and approve all vendor contracts related to the Development department 

EDUCATION & EXPERIENCE 
 Bachelor’s degree plus five years of progressive work responsibility in nonprofit 

leadership, fundraising, community outreach, or education administration 
 Formal fundraising certification such as CFRE, FAHP, or equivalent non-certified training 
 Able to work independently and apply an entrepreneurial approach to leadership  
 Ability to communicate effectively both orally and in writing 
 Willingness and ability to travel locally and nationally and to work non-traditional hours 
 Basic understanding of charitable tax law and ability to communicate the legal 

implications to a diverse constituency 
 Excellent organizational and time management skills 
 Able to establish trust and work collaboratively with faculty members, staff, students, 

trustees, alumni and other WSC constituents 
 Able to build trust, inspire, and offer accountability to other development staff 
 Strong adherent of reformed theology in personal orthodoxy and practicing faith 

community 
 Conduct personal and professional behavior according to biblical values and the biblical 

lifestyle upheld by WSC 

BENEFITS 
 

Salary competitive and considers the cost of living in Southern California. Generous health 
insurance including dental and vision, HSA contributions, life insurance, and pension with a 7% 
employer match. Free class tuition for employee, spouse, and children after three years of service.  
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THE SEARCH AND SELECTION PROCESS 

DB&A Executive Search & Recruitment has been retained by Westminster Seminary California to 
conduct this search for their VP of Development. Candidates will be identified through several 
sources; DB&A consultants will review and evaluate all interested parties in the process of 
determining a final group for consideration. The search will be coordinated by members of 
Westminster’s senior leadership team who will be involved in all aspects of the process, including 
interviewing finalists and participating in the decision-making process.  

The search will be conducted in a professional, consistent manner with a commitment to all 
potential candidates being afforded the same considerations by the search firm and the Client. 
Westminster is an equal opportunity employer and strictly adheres to a policy of 
nondiscrimination without regard to race, color, sex, handicap, or national origin. All reasonable 
efforts will be made to protect the confidentiality of candidates.   

Additional information may be obtained by visiting http://www.DBA-Search.com 
 

 

 

For further information on this search, please contact: 

 

 
 

Barbara Bowman, Vice President Client Services 
Email: resumes@dickerson-bakker.com 

 
1998 Hendersonville Rd 

Suite 23 
Asheville, NC 28803 

DBA-Search.com 


