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SUMMARY OF THE OPPORTUNITY 
 

This is an exciting opportunity to lead a growing Christian private school in the greater Indianapolis, 
Indiana area that  provides Christian based education with a clear biblical worldview.  Traders Point 
Christian Schools in Whitestown is seeking its next Head of School who is Christ-centered and will 
provide strategic vision and dynamic leadership, positioning TPCS to meet current needs and future 
expectations. The successful candidate will be a servant-leader, firmly grounded in Biblical principles 
and fully committed to the integration of faith and learning.  A unique opportunity awaits the right 
individual who is a spiritually-mature leader committed to Christian education and possesses the 
knowledge and ability to define the vision, develop the appropriate strategic framework and 
organization, provide leadership, and possesses the business acumen to achieve TPCS’s goals and 
objectives.  
 
 
THE ORGANIZATION 
 
TPCS  BEGINNINGS 
 
The vision for what would become Traders Point Christian Academy (TPCA) began as a nursery 
school within Traders Point Christian Church in 1976.  In 1990 that vision expanded to including 
a thriving Elementary and Middle School. Subsequent growth of TPCA and plans to establish a 
high school resulted in a strategic decision to rebrand and rename TPCA to Traders Point 
Christian Schools to better reflect its mission and purpose.   In 2007 TPCS constructed its award 
winning 62,000 square foot building on land donated from Traders Point Christian Church 
enabling it to launch a High School program in 2008, an achievement that was celebrated as the 
first graduating class of TPCA received their diplomas in the spring of 2012.  
 
TPCS Today 
 
Since 2012, TPCS has continued to grow and its impact is expanding throughout the northwest 
Indianapolis region. Although a fully separate legal entity, TPCS operates in tandem with its 
strategic partner, Traders Point Christian Church, a growing 8000 member congregation with 
four campuses, to support and advocate for each other’s vision and mission.  It currently enjoys a 
record enrollment of 760 students in pre-K through 12th grade.  While much of the student body 
comes from members of Traders Point Christian Church, school families represent over 90 
churches in the region and a significant number have no church affiliation. In keeping with its 
evangelical foundations, TPCS seizes this opportunity to introduce these students and families to 
the transforming message of Jesus Christ through academic excellence and biblical integration. 
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TPCS continues to strengthen its academic programs to reflect the rigor required to meet the 
needs of students who expect excellence.  Graduating seniors have been successful in gaining 
admittance to colleges and universities of their choice due in part to the education provided by 
TPCS.  Work in this area continues as TPCS moves through the process to receive full ACSI 
accreditation; currently in the second cycle of that effort and preparing for an ACSI accreditation 
review in late December, 2017. 
 
While the High School program is relatively 
new, excitement regarding its success to date 
and potential for the future remains high.  The 
High School has been intentional in developing 
a global perspective in students, in part 
through an annual service trip to Central 
America.  Further, current needs and future 
expectations resulted in the Board of Directors 
approving a capital campaign to raise $7.5 
million in 2015 for construction of a new High 
School facility on the current campus.  The 
campaign was successful, with over $7.0 
million committed, and the new facility opened 
in August, 2017 with 130 students.  New construction included classrooms, a science lab, multi-
purpose learning areas, maker space, prayer rooms and an athletic stadium.  Additional 
information is available on the TPCS website, www.tpcs.org. 
 

THE OPPORTUNITY 
 
Much of what is happening at TPCS is dynamic and positive.  The school is spiritually strong and 
well known for its loving, Christ-centered environment.  Students thrive and TPCS is enjoying 
record enrollment in an economic reality that finds many private schools shrinking.  The faculty 
and parents are devoted to the mission and actively contribute their time and energy to the 
school.  Located in an area of superb public schools, TPCS has continued to grow as a result of 
sound academic programs, a full educational experience for its students and its underlying 
biblical worldview commitment. 
 
After successfully leading TPCS for 5 years and in response to God’s call, the current HOS has 
resigned to accept another opportunity.  As a result, the Board of Directors is currently seeking 
candidates to consider as the HOS for Traders Point Christian Schools.   
 

ROLE & CANDIDATE PROFILE 
  
The incoming HOS will be a dynamic leader, strong communicator and a committed follower of 
Jesus Christ, modeling a vibrant, authentic and personal faith.  He/She will have proven success 
in leading academic or other organizations with similar missional alignment, bringing a strategic 
framework and experience in team leadership, and empowering the successful creation and 
implementation of the defined vision for TPCS.  He/She will be a seasoned leader and innovator, 
ensuring that TPCS is structured appropriately with a talented team in place, following best 
practices in all areas to include administrative leadership, strategy/program development, and 
organizational and financial management.  The new HOS will be a developer of people and 
possess a high level business and organization acumen, insuring leadership systems and 

http://www.tpcs.org/
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programs are in place to create an efficient, effective operation. Further the new HOS will work 
closely with the Board to develop a comprehensive, sustainable resource funding model that 
supports current and future needs by identifying and cultivating current and potential partners, 
donors, and stakeholders to expand funding resources. 
 
Further, the incoming HOS will possess the following skills and characteristics: 
 

• As a strategist, the HOS will set long and short-term objectives in collaboration with 
various stakeholders to insure plans and initiatives are supported and successfully 
implemented. 

• The HOS must be an exceptional communicator, seeking out constituents, stakeholders, 
and partners to create and cast a vision that is compelling and unifying throughout the 
school and TPCC. 

• Being a part of the greater school community is vital to the ongoing success within the 
school itself and throughout the Whitestown community.  He/She will  be engaging, 
approachable, and accessible to a wide range of individuals to build trust and develop 
relationships enabling him/her to inspire and motivate others to action. 

 
The successful candidate will be an experienced leader and manager who has effectively led 
organizations to new levels of growth and sustainable impact.  He/She will be collaborative and 
possesses unquestionable integrity with a commitment to the mission of the TPCS.  Further, 
he/she will meet the following qualifications: 
 

• Possess a deep, personal faith in Jesus Christ that is apparent in both words and deed; 
• Agree with and be an advocate for the TPCS Statement of Faith; 
• Possess a Bachelors’ Degree in an appropriate discipline with a  Masters’ Degree in 

Education, Business Administration or related field and administrative credentials 
preferred.  A Doctorate Degree would be a plus; 

• Experience in the development of diverse, sustainable funding models to include 
endowments, foundations, major donors and annual funds;  

• Successful track record of strategically leading and 
guiding an organization to higher levels of spiritual and 
academic excellence; 

• Successful track record of developing and managing 
other leaders to higher levels of performance and 
effectiveness, serving as a disciplined, dynamic 
facilitator of growth and excellence; 

• Be personally aligned with the theology, teaching, and 
mission of TPCC.  

 
In short, the new Head of School will be a talented manager and leader whose approach is 
strategic, collaborative, and characterized by the ability to inspire, motivate, and empower others 
to achieve the goals and objectives of Traders Point Christian Schools.  While providing clear 
direction for the TPCS, this individual will possess highly developed communications skills, be 
creative, curious, and possess a high emotional intelligence enabling her/him to direct the School 
in a manner that identifies and activates opportunities available.  While possessing the skill to 
lead strategic planning and resource development initiatives, the new Head of School will be an 
executor with the ability to drive change in a positive, productive manner and to focus limited 
resources in areas that best enable efficient achievement of the mission. 
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COMPENSATION 

The compensation package is highly competitive with comparable opportunities.  TPCS is 
committed to attracting and retaining talented leadership and staff. 

LOCATION 

Traders Point Christian School is located in Whitestown, Indiana, in northwest Indianapolis.  The 
Head of School will be expected to live in the greater Whitestown area enabling him/her to be a 
successful advocate for TPCS community. 

THE SEARCH AND SELECTION PROCESS 

DB&A Executive Search and Recruitment has been retained by Traders Point Christian Schools 
(TPCS) to conduct this search for the next Head of School.  Candidates will be identified through a 
number of sources and DB&A consultants will review and evaluate all interested parties in the 
process of determining a final group for consideration. The search will be coordinated by TPCS 
senior management and the final candidate selection will be made by a search committee 
consisting of TPCS leadership.  
 
The search will be conducted in a professional, consistent manner with a commitment to all 
potential candidates being afforded the same considerations by the search firm and the Client. All 
reasonable efforts will be made to protect the confidentiality of candidates.   
 
Additional information on the search process may be obtained through Ron Infinger, Vice 
President, DB&A Executive Search, or by visiting http://www.DBA-Search.com and clicking on the 
“Opportunities” page for position information and to submit an application online. 
 

 

 
 

For further information on this search, please contact: 
 

 
 

Ron Infinger, 
Vice President-Group Leader Executive Search 

Telephone: 800-382-0094  x. 508 
resumes@dickerson-bakker.com 

 
1998 Hendersonville Road, Suite 23  | Asheville NC 28803 

www.dba-search.com 
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http://nonprofit-executive-search.com/

