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SUMMARY OF THE OPPORTUNITY 
This is a rare opportunity to engage in perhaps the single most compelling battle of this generation: the 
fight to liberate the world’s most vulnerable women and girls from the global pandemics of slavery, 
violence, abuse, and forced prostitution.  
 
For the last 16 years, the ministry of She Is Safe (SIS) has grown under the leadership of its visionary 
founder Michele Rickett and her small team of core leaders and the support of churches and generous 
believers here in the US. Leveraging a biblically principled approach to global partnerships with 
indigenous ministries and churches in some of the hardest, darkest places on earth, this highly focused 
team has developed a model of ministry allowing the West to bring the best of what it has to bear in the 
service of local organizations who are themselves committed to fighting the evils in their midst. For more 
on the ministry model and the impact it is having around the world, please read on.       
 
We are pleased to announce the recruitment of SIS’s first Vice President of Advancement, a new leadership 
position that will work with and directly support the CEO in setting fundraising strategy and 
implementing an effective and growing major gifts program. The new VP-A will lead the Advancement 
Team and help chart a course for the future growth of the organization across all fundraising channels. 
Based at SIS corporate headquarters in Atlanta, Georgia, this role will provide an opportunity for the right 
development professional – experienced, skilled, and passionate – to begin making an immediate impact 
for the Kingdom of God on behalf of vulnerable women and girls around the world.   
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About She Is Safe: “Partnering with local women, churches, and 
nonprofits.”  
Through over 16 years of 
working in high-risk 
areas around the world, 
SIS has developed 
practical steps to foster 
lasting transformation in 
women, girls, and 
communities – for this 
generation, and for those 
who follow. 

Since its founding in 
2002, SIS has been highly 
intentional in developing 
an approach to its work 
that is biblically grounded 
and highly effective, 
taking into account the 
diverse aspects of the 
insidious evil it exists to fight against. The SIS ministry approach and partnership model have been 
rigorously analyzed, improved, and adapted over time by its EVP Daniel Rickett, Ph.D., and his 
team. Daniel came to SIS with nearly three decades of experience in global ministry partnerships, 
evaluation, and teaching, and his past roles have included leadership at such estimable, faith-
centric institutions as Geneva Global, Partners International, Eastern University, and the Coalition 
on Support of Indigenous Ministries (which he co-founded). Daniel and his team have developed 
and are continually refining a partnership selection and engagement process that honors the 
calling of local leaders while leveraging global best practices and encouraging mutual 
accountability and operational discipline.     

A Four Step Process 

1. Exploring 

When SIS identifies girls and women who are at the highest risk of abuse and slavery, the ministry 
poses these two questions: “What issues make her vulnerable?” and “What are best practices for 
preventing, rescuing, and restoring her from abuse and exploitation?” 

2. Partnering 

Once SIS identifies know who she is, what she faces, and how to help, we partner with holistic, 
faith-based initiatives of local women, churches, and nonprofits. 

3. Equipping 

With a partnership in place, SIS Country Directors work to track progress, leverage strengths, share 
best practices, and oversee the strategic use of resources. 

4. Evaluating 

SIS maintains a culture of exploration and innovation as the ministry and its international partners 
work to see women and girls live lives of freedom, faith, and a strong future.
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SHE IS SAFE: THE WORK – THREE PILLARS 
 
I. PREVENTION – SIS identifies communities where girls are likely to be victims of 
exploitation. In those places, SIS offers anti-trafficking awareness and activates the 
women within an economic development and education framework with income-generating 
alternatives to transform vulnerable families with the love of Christ. 
 
II. RESCUE – In red-light districts, border slums, high-risk villages, and refugee 
camps, SIS befriends girls and women, providing safe passage to a whole new life. 
 
III. RESTORATION – In safe homes, villages and slums SIS helps women and girls 
restore their health, dignity and dreams through restorative care and vocational 
training to build lives of freedom and faith for a stronger future for this and the 
next generation. 
 
Where We Work 
We work at the vortex of extreme abuse of women and girls. We focus in the band 
of countries from West Africa across the Middle East and Asia, where 95% of least 
reached, and 85% of the world’s poor reside and where women and girls are used, 
oppressed and discarded. In 1995 SIS founders began mining this region to identify 
common denominator abuses of women and girls, seeking best practice strategies 
by those in the region who could become trusted partners. 
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SIS International Work 
 
Faith-Based 
Faith-based groups, especially churches, have the power to change lives in 
remarkable and lasting ways. As the people of God, the church has the capacity to 
live above despair, speak a prophetic message with authority, mobilize countless 
volunteers who care for their neighbors, and model dignity and fellowship in 
community. 
 
Emphasis on Women 
She Is Safe works exclusively with those who recognize the need and opportunity of 
reaching, empowering and activating women and girls. As long as women and girls 
are least valued, least fed and least educated, as well as most abused and exploited, 
ministries are needed that focus mainly on them. As long as eighty percent of the 
world’s unreached people—and 70 percent of all who are illiterate and 
trafficked—are women and girls, specialized ministries are needed to serve them. 
Our programs are designed to empower women to take advantage of their unique 
position to influence the next generation. 
 
Christ-Centered 
The ministry demonstrates through word and deed that, whatever the context, the 
gospel of Jesus Christ brings remedy and eternal life. It is patently evident that for 
us the good news of God’s saving work in Jesus Christ is the one message, and the 
reconciling work of Christ is the one task. There is neither evangelism without social 
action nor social action without evangelism. More importantly, Christ is at the center 
of every action. 
 
Spiritual Life Change 
Nothing delights Jesus more than to do his work. The work he accomplished and 
entrusted to his followers is to prepare people for companionship with God. More 
than any, that imperative defines our greatest achievements. Spiritual life change is 
people moving toward the knowledge of and fellowship with God as a result of 
hearing the gospel, being discipled or joining local churches. 
 
Spiritual Frontier 
Spiritual Frontier refers to people who have little opportunity to hear the Gospel and 
mature in faith among a community of believers. It includes situations in which 
Christians are a minority or the Church is newly born or repressed by government, 
political or religious forces. On a scale of high, medium and low, (we focus on high 
frontiers). A region is considered high spiritual frontier if Christians are persecuted 
or it is hard-to-reach with the Gospel or has almost no Christian presence. It is 
medium if people in the area are open to the Gospel or the area has a significant 
Christian presence, but many people remain outside of the Christian community. It is 
low if the area is saturated with the Gospel and has a high percentage of active 
church members. 
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Holistic 
Serving the whole person declares that people are made in the image of God and as 
such was originally designed for companionship with him. To be whole is to beholy, set apart to 
enjoy the presence of God. A genuinely holistic program takes into 
account: spiritual, social, and personal human needs. At its best, a holistic mission 
includes evangelism, discipleship, church growth, health, economic development 
and social transformation. 
 
Indigenous Initiative 
She Is Safe believes that the best way to redeem and transform lives is through the 
Spirit-filled resourcefulness of local, indigenous Christians. We place particular value 
on local, indigenous women-to-women outreaches of the church or ministry. Any 
church or ministry that fits well into the local culture, operates independently of 
outside agencies, is not dependent on outside funding and can effectively work and 
evangelize within its own culture is indigenous. On a scale of high, medium, and low, 
the purely indigenous organization ranks high. If governance, management, or both, 
are not indigenous, then it ranks medium, while a local operation of a foreign entity 
is low on the indigenous scale. 
 
Measurable Results 
Tangible results are the symbols of our labor and the footprint of our journey. 
Results provide a point of comparison with past expectations; tell us whether we are 
moving in the direction of our commitments, and when we have arrived. For these 
reasons, we value the discipline of anticipating outcomes and managing to them in 
the enterprise of changing lives. 
 

ABOUT THE FOUNDER: MICHELE RICKETT  
Michele Rickett is a founding board member of She Is Safe.  
Her career in nonprofit work began with a missionary 
assignment to Kenya with Partners International in the 1980s 
and has spanned over 30 years.  Her life calling is to exalt 
Christ by intervening in His Name for the least-reached, 
abused and enslaved women and girls. 
In 2002, she and a group of other board members launched 
She Is Safe to free and equip women and girls to build new 
lives in the highest-risk communities across the globe.  
Michele’s teaching, writing and leadership have raised 
awareness of "the Goliath of our day: violence against girls 
and women", and created pathways for people to effectively 
engage on that issue with their time, talents, network and 
finances long before "human trafficking" was recognized. 
Her work of building an organization that reaches life-
transforming goals in partnerships with local women leaders 
across the globe assembled a highly effective team and forged 

effective Strategies to equip oppressed women and girls to break the cycles of abuse and slavery as 
they learn about and live for Christ. 
 
Michele and her husband, Daniel, live in Woodstock, GA and are active members of Roswell 
Community Church.  They enjoy living near their 2 adult daughters, son-in-law and grandchildren. 
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THE OPPORTUNITY: QUALIFICATIONS, 
COMPETENCIES, & RESPSONSIBILITIES  

Directly supporting the founder and CEO, Michele, and joining her 
small executive team, this newly created senior leadership position 
in development will help resource and chart the future growth of 
She Is Safe’s ministry.  

Since its founding, SIS has been blessed to see both global growth 
and impact while relying heavily on an organically evolved funding 
model. This success and growth have effectively leveraged church 
partnerships and fans of the ministry – both major donors and 
small givers – but it has not been bolstered by a fully developed 
and professionally managed major gifts fundraising function.  

As Michele begins to focus more intentionally on her external roles 
as speaker and catalyst, as well as her overall CEO leadership 
responsibilities, she will begin to step out of the day-to-day 
running of the advancement arm of the ministry. Heretofore, she 
has maintained direct management responsibility for this area. 
Now, in the face of growing ministry opportunities around the 
world, SIS is recruiting a Vice President of Advancement who will 
serve as a player-coach by providing both strategic input/direction 
as well as hands-on leadership for the ministry’s evolving 
development functions.  

While SIS views its long-term growth as resting on a well-rounded 
and multi-channel development platform, near-term priorities for 
the position and department will focus heavily on major gifts. 
Therefore, the incoming VP of Advancement should bring to the 
position solid, verifiable major gifts fundraising solicitation 
experience as well as the capacity to help develop and implement 
an overall SIS development plan. Leading a small team and working directly with Michele and her 
board, the new VP of Advancement will be uniquely positioned to influence the future growth and 
impact of this organization which stands in the gap for the most vulnerable and victimized among 
us.   

 RESPONSIBILITIES 

Ø Managing the cultivation of donor relationships, leading by demonstration: sharing the 
vision and giving opportunities primarily through in-person visits, phone calls and 
correspondence 

Ø Seeking to understand donor stewardship goals and soliciting gifts according to those goals 

Ø Performing donor research, including identifying donor prospects and appropriate offers to 
engage 

Ø Engaging major donors through communication of measurable ministry outcomes, thank-

 

 
 

MISSION STATEMENT  
 

She Is Safe prevents, 
rescues and restores 

women and girls from 
abuse and exploitation 

in high-
risk communities 
across the world, 

equipping them to 
build lives of freedom 
and faith for a strong 

future. 
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you letters, and activities such as advocacy tours and short-term projects 

Ø Creating the annual development plan to achieve annual fundraising goals 

Ø Cultivating the development and communications staff to realize their greatest performance. 

Ø Keeping the donor database current information on all donors and prospects 

Ø Working with the Event Planning team to plan events that advance programmatic and 
fundraising goals 

Ø Preparing, presenting and following-up on proposals to major donors, potential donors and 
foundations 

Ø Leading annual development planning and budgeting for the organization 

Ø Working with the CEO and Board Fundraising Committee to support development efforts 

Ø Increasing the ministry’s donor base through major gifts, endowments, planned giving, 
capital campaign, special events and grants 

Ø Implementing marketing strategies to help increase community understanding of the work, 
mission and vision of She Is Safe and raising funds through direct marketing 

Ø Overseeing the ministry’s website and social media platforms ensuring updated information 
and progress are shared with donors, funding agencies, volunteers, community, faith 
partners and general public 

Ø Utilizing CRM and assisting staff to utilize data and technology of moves management to 
cultivate donors 

Qualifications 

Ø Bachelor’s degree in development or a relevant field 

Ø Five years of demonstrated experience as a fundraiser, including knowledge of foundation 
grants, corporate gifts, fundraising events, and individual development; proven track record 
of success 

Ø Passionate commitment to and sophisticated understanding of the organization’s mission  

Ø Outstanding communication skills, both written and verbal; professional presentation skills 
and high attention to detail is essential 

Ø Strong organization skills, high degree of energy and self-motivation, well developed 
interpersonal skills, professionalism, mature judgment, and the ability to produce work on 
tight deadlines 

Ø Extraordinary ability to initiate and build relationships with people of influence and 
affluence 

Ø Integrity in managing sensitive and confidential information 
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Ø Intelligent listener; ability to identify audience needs and tailor messages to those needs 

Ø Collaborative spirit, works well with colleagues and leadership in a fast-paced, 
entrepreneurial environment 

Ø Experience with Donor Relationship Management platforms and data analytics (experience 
with Salesforce is a plus) 

Ø Strong knowledge of Microsoft Office Suite, internet-based research, and social media  

Ø Willingness to travel frequently (primarily in the U.S.) and meet with donors personally 

 

COMPENSATION AND BENEFITS: 
She Is Safe offers a competitive salary, commensurate with experience, and provides excellent 
benefits: health insurance, dental insurance, life insurance, and accrued vacation and sick leave. 
This position also offers the right candidate significant opportunities for professional development 
and growth.  

THE LOCATION: 

This position is based at SIS’s corporate headquarters on the outskirts of Atlanta, Georgia. SIS is 
committed to identifying and recruiting the right leader called by God to fulfill this role and will 
assist the successful candidate with the cost of relocation.  
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THE SEARCH AND SELECTION PROCESS 
DB&A Executive Search & Recruitment has been retained by She Is Safe to conduct this search for 
the Vice President of Advancement. Candidates will be identified through a number of sources; 
DB&A consultants will review and evaluate all interested parties in the process of determining a 
final group for consideration. The search will be coordinated by members of SIS’s senior leadership 
team who will be involved in all aspects of the process, including interviewing finalists and 
participating in the decision-making process.  

The search will be conducted in a professional, consistent manner with a commitment to all 
potential candidates being afforded the same considerations by the search firm and the Client. SIS 
is an equal opportunity employer and strictly adheres to a policy of nondiscrimination without 
regard to race, color, sex, handicap, or national origin. All reasonable efforts will be made to protect 
the confidentiality of candidates.   

Additional information may be obtained by visiting http://www.DBA-Search.com 
 

For further information on this search, please contact: 
 

 
 

Cole Costanzo, Senior Vice President 
Email: resumes@dickerson-bakker.com 

 
1998 Hendersonville Rd 

Suite 23 
Asheville, NC 28803 

DBA-Search.com 
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APPENDIX 
 

 
SHE IS SAFE: VALUES AND BELIEFS 
 

Servanthood 

Jesus calls us to servanthood. As servants, we seek not to elevate ourselves but to focus on the needs 
of others. We treat our donors, fellow employees, ministry beneficiaries, field partners, volunteers 
and vendors with humility, respect and integrity. We strive to provide exemplary service to 
everyone. As faithful servants of Jesus Christ, we exhibit careful stewardship of our gifts, time, 
finances and material resources. 

Quality 

We seek to give our best to the Lord in our work, products, services and relationships. When 
excellence is our goal, “good enough” is simply not good enough. To build our reputation of 
superior quality, we strive to treat any problem as if we have never seen anything like it before. To 
avoid errors and improve efficiency, we strive to “do it right the first time.” We value the opinions 
of others and welcome respectful reviews and critiques. 

Innovation 

The She Is Safe environment is one of constant reaching toward “a more excellent 

way” in our services as well as in our internal operations. We are not afraid to take calculated risks, 
acknowledging that some of our pioneering efforts will not always succeed. However, we strive to 
learn from our mistakes and press on. Never satisfied with “the way it has always been done,” we 
are willing to challenge the status quo. We are dedicated to moving quickly to bring our innovations 
to our partners and ministry beneficiaries. 

Learning 

She Is Safe’s resources focus on learning as well as teaching. Education is effective only when the 
learner is actively involved in the process. Through active (learning by doing) and interactive 
(talking with others) learning, we listen for God’s guidance and apply His truth to their lives. We 
concentrate on the essentials of Christian faith and character, helping each other to know, love and 
follow Jesus Christ. 

Love 

We seek to make our work environment professional and loving. We demonstrate love with 
friendly, fun, fair and forgiving spirits. We communicate directly with one another, sharing our 
concerns with those who can best affect the situation. We handle our differences with love and tact, 
without raising our voices or lowering our integrity. We encourage continual self-improvement, 
allowing each individual to grow in value, effectiveness and self-fulfillment. Together, we work 
hard to accomplish the mission of She Is Safe. 
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Christian Statement of Faith 

She Is Safe subscribes to the following doctrinal statement adapted from the World Evangelical 
Alliance: 

Ø We believe that there is one God, eternally existent in three persons: Father, Son and Holy 
Spirit. 

Ø We believe the Bible to be the inspired, the only infallible, authoritative Word of God. 

Ø We believe in the deity and humanity of Christ, in His virgin birth, in His sinless life, in His 
miracles, in His substitutionary and atoning death through His shed blood, in His bodily 
resurrection, in His ascension to the right hand of the Father, in His present rule as Head of 
the Church and in His personal return in power and glory. 

Ø We believe that for the salvation of lost and sinful men and women, regeneration by the Holy 
Spirit is absolutely essential. 

Ø We believe in the present ministry of the Holy Spirit, by whose indwelling the Christian is 
enabled to live a godly life. 

Ø We believe in the resurrection of both the saved and the lost: they that are saved unto the 
resurrection of life, and they that are lost unto the resurrection of damnation. 

Ø We believe in the spiritual unity of believers in our Lord Jesus Christ, with equality across 
racial, gender and class differences. 

 

  
**All candidates must be able to positively affirm direct personal adherence to the values and faith 
statement above.**  

 
 
 
 
 


