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SUMMARY OF THE OPPORTUNITY  

SBA List and its affiliates are America’s preeminent pro-life political organization. In an era characterized by 
both unprecedented victories and challenging setbacks in the fight to end abortion, the Susan B. Anthony List 
is leading the charge in the battle to protect the sanctity of human life among the most vulnerable and 
defenseless.  

Headquartered inside the beltway just across the Potomac from Washington DC, SBA List is committed to 
building on its strong momentum and seize current opportunities to further advance the rights of the unborn. 
In order to do this, the organization has created a new Vice President of Development Operations role to 
directly support its in-coming Chief Development Officer. This position, reporting directly to the CDO, will be 
a crucial force multiplier for the organization and its fundraising efforts leading into the 2019/2020 election 
cycle.   

Being welcomed as an important new leader amongst SBA List’s world-class staff, the new VP of 
Development Operations will serve as a day-to-day manager, team builder, strategist, and solution-finder 
for the organization’s growing fundraising department. Holding direct responsibility for all fundraising 
$5,000 per annum and below, the position will work directly with the CDO on strategy, content management 
and digital fundraising plans. S/He will manage the development operations team and work across 
departments to ensure quality brand alignment while also managing vendors responsible for producing print 
and digital fundraising assets.  

Led by compassion, rigor, and passion for excellence, this organization is comprised of leaders who are 
uncompromising in the fight to protect those who cannot protect themselves. The right candidate for this 
position will be a seasoned fundraising professional adept at setting up and managing development systems 
and processes while also being a team-oriented culture builder and great day-today manager. Serving in an 
almost chief-of-staff capacity for the CDO when s/he is out of the office, the new VP Dev Ops should have 
excellent interpersonal and communications skills, the ability to solve problems independently, an intrinsic 
drive solve problems, and an exceptional work ethic. In the words of one SBA List leader, the culture 
welcomes those who are sacrificial, ambitious, and scrappy!    

Marjorie Dannenfelser speaking at a pro-life rally in Virginia. 
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ABOUT SBA LIST 

The Susan B. Anthony List team fights for the election of women and men who will fight for life. We fight for 
laws that safeguard the innocent, and we develop research to demonstrate the good that flows from society 

from their protection. 

SBA List’s mission is to end abortion by electing national leaders and advocating for laws that save lives, 
with a special calling to promote pro-life women leaders. 

SBA List is a nationwide network of more than 700,000 Americans. It combines politics with policy, 
investing heavily in voter education to ensure that pro-life Americans know where their lawmakers 
stand on protecting the unborn, as well as in issue advocacy, advancing pro-life laws through direct 
lobbying and grassroots campaigns. 

SBA List is a family of organizations, an arsenal designed not to hurt but to heal, not to shame but to 
shield. We invite you to stand tall with SBA List in that arena, to encircle the vulnerable ones who need 
us, and to fight until they are safe and free. 

THE SUSAN B. ANTHONY LIST: THE WORK  

Susan B. Anthony List and its related PACs have three primary political goals as we look toward the 2020 
election cycle. Re-electing President Trump, protecting our pro-life majority in the U.S. Senate, and 
rebuilding the ranks of pro-life women in the 
House are critical to our ability to: 

Ø Work with Congress and the White 
House to advance pro-life priorities.  

Ø Work with the U.S. Senate to confirm 
pro-life judges to Federal District and 
Circuit Courts.  

Ø Rally support for and confirm a 6th 
Justice to the Supreme Court in the 
event another seat opens. 

Field Operations and Direct Voter Contact: 

The Susan B. Anthony field team strategically recruits, trains, and deploys pro-life ground troops 
“canvassers” in targeted states to educate and motivate pro-life voters to get to the polls on election 
day. SBA List deployed 1,1000 canvassers in 2018, and that figure is estimated to grow to 1,500 for 2020.  

The field operations and direct voter contact program is SBA list’s largest program, with an estimated 
cost of $15.5 Million to operate. 

SBA List canvasser educating and motivating pro-life voters. 
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Communications and Digital: 

The Communication and Digital program develop and 
execute the communications strategy for SBA List and its 
family of organizations, both with the media and pro-life 
grassroots. Sharing the strategic message to advance pro-
life candidates and help build a culture of life throughout 
the United States, the Communications and Digital 
program lead the charge in ensuring the important 
messages are communicated with the voters. Digital ads, 
social media posts, and radio spots play an important role 
in sharing the pro-life message and cost approximately $2 
Million to successfully execute.  

State and Federal Lobbying 

The Susan B. Anthony Government Affairs Team leads the State and Federal Lobbying Projects. With a 
focus on working with the Trump Administration, Congress, and state officials across the country to 
advance policies that save the lives of unborn children and protect their mothers, the State and Federal 
Lobbying play an important role in meeting the goals of Susan B. Anthony. Susan B. Anthony List 
expected to invest $2 Million this cycle in the State and Federal Lobbying programs.   

Resources and Voter Education (501C3): 

Voter education and resources are provided through the 
Charlotte Lozier Institute, the 501c3, research arm of the 
Susan B. Anthony List. The goal of the Institute is to 
promote a deeper public understanding of the value of 
human life, motherhood, and fatherhood, and to identify 
policies and practices that will protect life and serve both 
women’s health and family well-being. By using science 
and statistics, the 501c3 activities of Susan B. Anthony List 
help to educate voters, legislators, judges, and 
policymakers about life issues.  

The 501c3 resources and voter education program has an 
estimated cost of $3.1 Million to operate. 

Administrative and Fundraising: 

The Administrative and Fundraising program is the 
second-largest program within Susan B. Anthony List. The estimated $4.3 million required for the 
fundraising and administrative efforts are essential to achieving the goals of the organization.  With a 
robust direct mail program, online fundraising strategy, and high dollar donor program, the 
Administrative and Fundraising program raise the needed funds - with integrity, transparency, and 
gratitude - to advance the lifesaving mission of SBA List and all related entities.  

 

 

  
 

“What I love about Susan 
B. Anthony list, this 
organization fights for the 
baby and the mother.” 
 

Kathy Ireland 
 
 

Micah Pickering, born at 22 weeks old. The Pain-Capable 
Unborn Child Protection Act known as “Micah’s Law” 

protects unborn children from abortion after 5 months. 
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President Donald Trump with Susan B. Anthony President Marjorie Dannenfelser at the 2018 Campaign for Life Gala. 

MARJORIE DANNENFELSER, PRESIDENT  

Marjorie Dannenfelser is president and an original organizer of Susan B. Anthony List. Over the last 
three election cycles, SBA List and its super PAC, Women Speak Out, have reached more than 4.6 million 
voters by visiting voters at their homes to win a pro-life White House and secure a strong pro-life 
majority in the U.S. Senate. She previously served as chair of Donald Trump’s Pro-life Coalition after 
securing four pro-life commitments from the nominee during the 2016 campaign. 

Mrs. Dannenfelser has been published widely, including in TIME, The Washington Post, and National 
Review and profiled by New York Magazine, The Telegraph, The New Yorker, and The Washington Post. She 
is a regular contributor to Fox News, CNN, CBN, EWTN, and NPR, among others. She serves on the board 
of Alliance Defending Freedom, as well as Life Perspective’s Task Force. Appointed by Senate Majority 
Leader Mitch McConnell, Marjorie is also a member of the Women’s Suffrage Centennial Commission. 
She was named one of Politico Magazine’s Top 50 Influencers of 2018 and is counted among The 
Washington Examiner’s top ten “Political Women on the Move,” Newsmax’s Top 25 Most Influential 
Republican Women and Newsweek’s top ten “Leaders of the Christian Right.” 
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EMILY BUCHANNAN, EXECUTIVE VICE PRESIDENT 

As Executive Vice President, Emily is responsible for 
managing and executing SBA List’s strategy, budget and 
programs. Emily ensures that all the moving parts of the 
organization work together to accomplish its mission. Under 
Emily’s leadership, the SBA List has grown from three people 
to over 40 team members. Emily has played a vital role in 
raising funds for the organization through personal donor 
visits and the management of development strategy 
throughout her time at the organization. 

Emily came to Susan B. Anthony List in 2007 after working 
for SBA List’s political consultant, Carlyle Gregory, during 
the 2006 Election. She attended the University of Virginia, 
where she studied government and bioethics. 

 Emily and her husband, Andrew, live in Northern Virginia 
with their two sons. Emily is on the board of 1040 

Connections, a missions organization, and also serves on the Task Force for Life Perspectives, an 
organization focused on abortion and miscarriage healing. Emily and her family are members of 
Immanuel Bible Church in Springfield, VA. 

 

FRANK CANNON, CHIEF STRATEGIST 

Frank Cannon serves as chief strategist for the Susan B. 
Anthony List for the last decade, helping it grow into one of 
the largest and most influential pro-life organizations in the 
country. He has been a regular guest at the White House under 
the current administration, where he is working to ensure the 
achievement of many critical conservative policy goals. 

Mr. Cannon has also served as president of the American 
Principles Project since its founding in 2009. He is one of the 
social conservative movement’s premier thought leaders and 
the co-author of two important APP reports, The Case for 
Politics: Why Social Conservatives Must Invest Seriously in Politics 
and Building a Winning GOP Coalition: The Lessons of 2012. 

Mr. Cannon has more than 30 years of experience in the public 
policy arena, during which time he has consulted for 
numerous nonprofit organizations, grassroots groups, 

government agencies, national campaigns, and members of Congress. He was the head of Students for 
Reagan in 1980 and served in key roles on the Kemp and McCain presidential campaigns. He is a 
graduate of Dartmouth College. 
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THE OPPORTUNITY: QUALIFICATIONS, 
COMPETENCIES, & RESPONSIBILITIES   

Primary functions: 

Ø Serve as a senior leader on the development team based in 
Arlington VA, managing day-to-day needs for the 
department, especially when CDO is out of the office.   

Ø Serve as primary strategic leader for building the pipeline of 
donors at the broadest end of the investor pyramid – defined 
as those giving less than $5,000 per year. This includes 
management of operations team, internal and external 
agency relationships, while building process and structure to 
existing strategies. 

Ø Work with the Planned Giving staff to function through marketing and content support and 
strategic role. 

Ø Liaison with all internal teams as necessary (Operations, Communications, Government Affairs, 
and Executive) to achieve cohesive strategies and messaging   across all areas. 

Ø Oversee online fundraising. 

Ø Oversee direct mail program for acquisition and low-dollar donations. 

Ø Oversee the acquisition and initial growth of donors on our house file with particular focus on 
individuals who give between $500-$5,000. 

Ø Develop and implement plan to retain current donors while reengaging lapsed donors.  

Responsibilities:   

Ø Overall strategic leadership for Development Operations. 

o This entails supervising a team working to call, thank and cultivate donors of $5,000 and 
under. 

o Manage the direct mail and online fundraising programs. This would include content 
review and strategy direction, direct mail acquisition planning, and digital strategy for 
fundraising (social media, email acquisition, etc). 

Ø Lead and mentor the Development Associate of Foundations & Grants, the Development 
Associate for Stewardship, and the Senior Development Associate for Special Events & Projects. 
This position handles daily project management of the agency relationship (approvals, timelines, 
etc.) 

Ø Oversee design vendor who helps create custom fundraising pieces as needed for the 
Development team. Oversee fundraising writer/freelancer who works in tandem with the 
designer for case study, annual report, executive summaries, etc. 

Ø Work with Development Operations to hone processes and procedures for the portfolio of donors 
and their stewardship plans. 

 

“Susan B. Anthony 
List is the most 
effective grassroots 
pro-life organization 
in America.” 
 

Vice President 
Michael R. Pence 
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Ø Work innovatively with the Communications department on email conversion series and new 
donor welcome series – taking both to the next level.  

Qualification and Competencies: 

Ø Strong commitment to Mission Statement.  

Ø Bachelor’s degree with five or more years’ experience in the following areas:  

o Digital fundraising growth and expansion via email and social strategies. 

o Strategic knowledge of direct mail appeal process and steps, including investor acquisition 
strategies. 

o Working knowledge of donor services, best-practices for donor stewardship, impact 
reporting to the broad base donor, and more.  

o Experience working with Development teams on moves management, portfolio 
management, and donor pipeline. 

o Experience in donor retention strategies. 

Ø Strong attention-to-detail and organizational skills a must.  

Ø Proactive, self-starter, able to lead an area of responsibility with minimal supervision.  

Ø Creative and tenacious problem-solver. Able to operate in ambiguity, develop solutions, and 
build broad support for new ideas.   

Ø Discretion and independent judgment with respect to matters of significance, such as defining 
processes, policies, and procedures in system and related to donation processing. 

Ø Experience in leading and managing staff and/or the potential to manage staff; a team-building 
orientation. 

Ø Excellent interpersonal and relationship-building skills.  Ability to work effectively across 
workgroups, and with varied personality, management, and leadership styles. 

Ø Ability to work under pressure; keep multiple projects on track without compromising 
performance. 

Ø Advanced knowledge of Microsoft Word and Microsoft Excel required. Understanding of working 
with formulas, queries, and pivot tables. Experience in statistical analysis a plus. 

Ø Varied experience in web-based platforms, and a solid understanding of working with web apps 
and web tools. Has an intuitive understanding of technology tools. Able to pick up new platforms 
and systems quickly with minimal training. Quick learner, able to intuitively understand the 
inner workings of technical donor systems.  
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COMPENSATION AND BENEFITS: 
SBA List offers a competitive salary, commensurate with experience, and provides excellent benefits. 
SBA List is committed to identifying and recruiting an exceptional candidate for this VP-level position.     

THE LOCATION: 

This position is based at SBA List’s corporate headquarters in Arlington, Virginia, just across the 
Potomac from Washington, DC. This national capital-based position will enjoy direct proximity to 
national leaders and global organizations. Relocation assistance will be available for the successful 
candidate.  
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THE SEARCH AND SELECTION PROCESS 

DB&A Executive Search & Recruitment has been retained by SBA List to conduct this search for the Vice 
President of Development. Candidates will be identified through a number of sources; DB&A consultants 
will review and evaluate all interested parties in the process of determining a final group for 
consideration. The search will be coordinated by members of SBA List’s senior leadership team who will 
be involved in all aspects of the process, including interviewing finalists and participating in the 
decision-making process.  

The search will be conducted in a professional, consistent manner with a commitment to all potential 
candidates being afforded the same considerations by the search firm and the Client. SBA List is an equal 
opportunity employer and strictly adheres to a policy of nondiscrimination without regard to race, 
color, sex, handicap, or national origin. All reasonable efforts will be made to protect the confidentiality 
of candidates.   

Additional information may be obtained by visiting http://www.DBA-Search.com 

 

 

For further information on this search, please contact: 

 

 

 

Cole Costanzo, Senior Vice President 

Email: resumes@dickerson-bakker.com 

 

1998 Hendersonville Rd 

Suite 23 

Asheville, NC 28803 

DBA-Search.com 
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SBA LIST ORGANIZATIONAL CHART 

 

 


