
 
  

For the position of: 

Executive Pastor of 
Ministries 
 

Lake Hills Church 
 

July 2018 

 

EXECUTIVE SEARCH 
OPPORTUNITY PROFILE  



 
2 

 
 
 

 
SUMMARY OF THE OPPORTUNITY 

 
Lake Hills Church is an 800-member Southern Baptist Church located in Asheville, North Carolina.  Lake 
Hills is a vibrant, growing ministry in search of an Executive Pastor of Ministries who will work with the 
Lead Pastor in continuing to expand and enhance its ministry.  This is an exciting opportunity to serve in 
a key, impactful leadership role in furthering the Kingdom of God in western North Carolina. 
 
THE ORGANIZATION 
 
LAKE HILLS CHURCH BEGINNINGS 
 
Lake Hills Church’s (LHC) history began in 1889 with the establishment of the New Morgan Hill 
Baptist Church.  Over the decades, the church developed relationships with other churches and 
congregations experiencing highs and lows through cultural changes, economic cycles, and 
changes in the area.  Throughout it all, the church remained true to its mission and continued to 
grow.  Over the years, the church continued to expand as additional land was acquired and 
facilities were constructed to meet the growing need.  In recent years a major building renovation 
was completed to modernize, update and expand current worship and classroom facilities.  
 
In 2012, a new era began when Dr. James I. Walker was named Lead Pastor.  With his coming, a 
period of significant growth began and continues today.  Over the past six years, the church has 
strengthened its focus on ministry through The Matthew Project, established a second campus in 
Waynesville, NC and was renamed Lake Hills Church.  For more information, visit their website, 
www.lakehillslife.com.   
 
 
LAKE HILLS CHURCH TODAY 
 
 
 
 
 
 
Today, Lake Hills Church is a vibrant, growing ministry characterized as “one church in two 
locations for all generations.”  With congregations at the Candler Campus in Asheville, NC and 
the Haywood Campus in Waynesville, NC, LHC serves over 800 members through a broad range 
of ministry programs that span all generations. At the heart of the church are over 15 Life Groups 
providing the focus of weekly worship and to “share and do life together.”  LHC is a cooperating 
member of the Southern Baptist Convention and adheres to “The Baptist Faith &  Message.”   
 
 

VISION: 
We are a people united, embracing the work of the Holy Spirit, striving to see 
lives transformed in our community, region, nation and world! 

 

http://www.lakehillslife.com/
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LHC, under the leadership of Dr. Walker, has established a clear path to achieve its vision through 
establishing five guiding principles which serve to define LHC: 
 

• A church known for our strong stance on the Word of God 
• A church intentionally committed to a Kingdom agenda 
• A church united with a common purpose & vision 
• A church willing to do whatever it takes to reach people for Christ 
• A church that influences the spiritual culture of our community, region, nation, & 

world 
     

In part, LHC’s vision is being lived out through The Matthew Project.  In early 2013, a cross-
section of church leaders met to seek a “God given vision” for the church.  After a thorough 
analysis of all aspects of the church coupled with much prayer for wisdom and discernment, a 
scriptural foundation for LHC’s vision for the future was established.  The Matthew Project serves 
as the reflection of  LHC’s common purpose and pursuit in realizing their “God given vision.”  
The church is committed to doing so by using the following as their guide: 
 

I.   The Great Church (our model) 
     Acts 2:42-47 (NIV) 
II.  The Great Commandment (our motivation) 
     Matthew 22:37-38 (NIV) 
III.  The Great Commission (our assignment) 
      Matthew 28:18-20 (NIV) 
IV.  The Great Principle (our reality) 
      Psalm 127:1 (NIV) 

 
The future of Lake Hills Church is bright and filled with opportunity to grow and expand for the 
sole purpose of seeing lives transformed by faith in Jesus Christ.  While the  ministry has grown 
significantly over past years, there is much to do.  The church is in a position to continue that 
growth and, to do so, will require an individual who has the experience and knowledge to guide a 
congregation to the next level.  To achieve this, LHC is seeking an individual to serve as Executive 
Pastor of Ministries who will work closely with the Lead Pastor, providing sound leadership and 
guidance to the ministries, staff, and the congregation of LHC in pursuit of their vision. 
 
ROLE & CANDIDATE PROFILE 
  
The Executive Pastor of Ministries will report to the Lead Pastor with responsibility for overall 
leadership and direction of ministry development, programs and staff in areas to include Adult 
Discipleship, Life Groups, Youth/Children’s Programs, Missions, Evangelism, Prayer Ministry 
Groups, Outreach and Pastoral and Member Care. In doing so, he will support and manage 
ministries of the church through providing leadership in the fulfillment of the defined mission of 
LHC.  The Executive Pastor will work closely with the senior leadership team in developing and 
implementing the strategic direction of LHC, using The Matthew Project as the roadmap, to 
achieve the adopted vision for the church.  He will develop his staff, empowering them to use 
their specific strengths and gifts to expand and enhance the work of their ministry areas.   
 
The Executive Pastor will be a leader in his own right, providing guidance and direction as a 
mentor/developer, overseer and catalyst.  He will create an environment for the people of LHC to 
be meaningfully engaged in the work of the church, ensuring staff are aligned with LHC’s vision 
and equipped to fulfill their roles.  Further, he will work closely with his staff, lay leaders, and 
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others on the LHC team to provide guidance and assistance in planning and executing ministries 
to ensure they fulfill the mission and reflect the core values of LHC.  He will provide oversight to 
all church ministries and initiatives, to ensure they are focused on the right things and in the 
right direction.  And finally, in conjunction with the Lead Pastor, he will look to the future, 
envisioning the possibilities and opportunities that lie ahead, and ensuring others are properly 
positioned and prepared to move the ministry forward.   
 
The Executive Pastor will have experience in similar roles and possess the background and 
experience to  perform and manage the responsibilities of the position to include: 
 

• Provide leadership for program ministry development and effectiveness that accomplishes 
the mission and vision of LHC.   

• Support the Lead Pastor in the accomplishment of LHC mission through the development 
and facilitation of church growth.   

• Develop and lead programs for Life Groups and adult discipleship 
• Oversee the ministry staff to grow and develop the adult, student, and children’s ministry 

through aligned curriculum and focused programs. 
• Lead the program ministry staff in the establishment and ongoing direction of ministry 

effectiveness to accomplish the mission and vision of LHC.   
• Responsibility for the development and management of program ministry budgets.   
• Work closely with the Pastor of Administration & Operations in accomplishing the mission 

and vision of LHC. 
• Fulfill pastoral roles of filling the pulpit, performing weddings, funerals, and providing 

counseling support as requested. 
• Maintain healthy mentoring relationships with all church staff, volunteers, and members. 
• Assist and partner with Lead Pastor in the fulfillment of LHC ministry vision and mission. 

 
Further, the Executive Pastor will possess those qualifications and skills that will enable him to 
successfully perform in this role to include: 
 

• Minimum of five (5) years of experience in leading discipleship ministry in a Southern 
Baptist Church. 

• Seminary training in Christian Education.  
• Experience working with diverse populations and have a heart for Missions. 
• Must be a strong and vibrant Christian who is Biblically sound and grounded in their faith. 
• Possess a loyalty and commitment to the vision of the Church and the Lead Pastor. 
• A genuine love for people and desire to serve them. 
• Possess a high level of discernment with the ability to interpret and respond to personal 

and confidential situations. 
• Collaborative communication style with experience leading and developing staff and 

effectively connecting with individuals at all levels. 
• Results oriented with the ability to manage multiple priorities and events. 
• Focused with the ability to be flexible and adapt to shifting priorities. 
• Technology literate and comfortable with social media. 
• Strong work ethic, high level of person integrity and ability to maintain confidentiality. 
• Understanding of the budgeting and financial operations of the church. 

 
The Executive Pastor will be an experienced “church leader” with the knowledge, skills and 
ability to work closely with the Lead Pastor in guiding LHC to achieve its “God given vision.”  He 
will be a strong spiritual leader firmly rooted in a deep, abiding relationship with Jesus Christ 
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which is reflected in all aspects of his life, professional and personal.  Further, he will serve as a 
mentor to the staff and lay leaders, equipping and guiding them to successfully perform in 
assigned roles.  In short, he will be a ministry partner with the Lead Pastor supporting, assisting, 
and providing discernment in leading the ministry of Lake Hills Church. 

COMPENSATION 

LHC is committed to hiring and retaining qualified staff and offers a compensation package that 
is competitive and attractive. 

LOCATION 
Lake Hills Church is located in the Biltmore Lakes area of greater Asheville, NC. 

THE SEARCH AND SELECTION PROCESS 
DB&A Executive Search and Recruitment has been retained by Lake Hills Church (LHC) to conduct 
this search for their next Executive Pastor.  Candidates will be identified through a number of 
sources and DB&A consultants will review and evaluate all interested parties in the process of 
determining a final group for consideration. The search will be coordinated by the LHC senior 
leadership and the final candidate selection will be made by the LHC Lead Pastor and leadership.  
 
The search will be conducted in a professional, consistent manner with a commitment to all 
potential candidates being afforded the same considerations by the search firm and the Client. All 
reasonable efforts will be made to protect the confidentiality of candidates.  
  
Additional information on the search process may be obtained through Ron Infinger, Vice 
President, DB&A Executive Search, or by visiting http://www.DBA-Search.com and clicking on the 
“Opportunities” page for position information and to submit an application online. 
 
 
 

 
 

For further information on this search, please contact: 
 

 
 

Ron Infinger, 
Vice President-Group Leader Executive Search 

Telephone: 800-382-0219  x. 508 
ron@dba-search.com 

 
1998 Hendersonville Road, Suite 23  | Asheville NC 28803 

www.dba-search.com 

https://nonprofit-executive-search.com/
mailto:resumes@dickerson-bakker.com
http://www.dba-search.com/
http://nonprofit-executive-search.com/
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