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SUMMARY 
 
We are excited to announce the search for the next Director of Development for Gracewood, an affiliate 
ministry of Children at Heart Ministries (CAHM) located in Houston’s Spring Branch area. CAHM is made 
up of a family of Christian ministries that exist to honor God and build a better world by serving children 
and strengthening families. 
 
This position will be based out of Gracewood’s beautiful offices, immediately adjacent to the life changing 
work and inspiring families it serves. As such, this leader will be an integral part of a friendly, passionate 
and committed local team, all called and serving together. At the same time, given the unique structure of 
the CAHM, this position will report directly to the incoming VP of Mission Advancement who will be located 
at CAHM’s headquarters outside of Austin in Round Rock, Texas. Thus, the new Director of Development 
will benefit from both his/her local team, who are focused on Gracewood’s day-to-day operations (and 
impact!), at the same time be a part of increasingly professionalized development function within CAHM 
that stretches across Texas and provides a strong peer group of fundraising professionals each focused on 
his/her own local ministry affiliate. 
 
This position will be an exceptional opportunity for a seasoned development professional seeking to 
minister to major donors in the context of truly inspiring local impact and life change as well as for a 
fundraising professional looking to step into the next level of leadership. There is frequent opportunity to 
influence and shape what strategies will be implemented to attract new donors and deepen relationships 
with the deeply committed supporters of the ministry that currently exist.   
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ABOUT GRACEWOOD 
 

The Journey Begins 
 
Gracewood’s renowned residential program is modeled after the Family Care program at its sister 
agency, Texas Baptist Children’s Home. Land was purchased in the strategic Spring Branch area 
of Houston, and the first family homes were built to provide a haven for mothers and children 
escaping acute trauma. After a ton of sweat equity, prayers, and generous financial support, 
Gracewood officially opened in March 2001. In the years that followed, the need for these 
specialized services has become increasingly more apparent and Gracewood services and 
programs have grown year on year to offer transformation and hope to mothers and children. 
Current facilities can serve up to 21 families in residence and Gracewood has an on-going influx 
of single mothers who are waiting and eager for a new beginning in a setting where the aspects 
of their life can be rebuilt one piece at a time. Looking towards the future, the master plan 
involves construction of additional housing that will grow capacity to 31 families. In fact, 
construction is under way today for new independent living homes. 

Continues today 
 

41% of Texas families led by single mothers live in poverty 

 
Since its conception, the board and staff of Gracewood have one audacious mission in mind, to 
rescue children and their single mothers, ensuring a bright future by providing a home, hope, 
and healing. Mothers come to Gracewood from all walks of life, but they all have one thing in 
common: they are women who deeply love their children and are ready to do whatever it takes to 
make a better life for them. 
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Gracewood’s caring and dedicated staff, innovative and proven 
services, and the sheer resilience of the families that come to 
heal, consistently produce outstanding outcomes. In fact, other 
family and children service agencies visit Gracewood to see 
first-hand the exciting practices that are changing lives. The 
staff can literally witness wounds being healed, increased self-
confidence, new skills and patterns for effective parenting, 
growing relationships with Christ, and authentic relationships. 
These changes are not only observed when mothers and 
children are living on campus and participating in the rigorous 
offering of programs but linger long into the future when 
beneficiaries are reintroduced to independent living, higher 
education obtainment, satisfying careers, and have children 
thriving in their local schools. 
 

“It thrills me to me to see the single mothers at 
Gracewood working hard to improve their lives, and I 
am so blessed to be a part of a ministry that comes 
alongside them to help make their dreams a reality.”  
 

Jenny Rice Cotton,  
President, 
Gracewood 

 
Mothers and children that arrive at Gracewood downtrodden 
and hopeless quickly engage in a host of programs and services 
that holistically intend to address the inner and external 
conflicts that have shrouded the families’ lives. Specifically, 
Gracewood provides: 
 

• A faith-based community and a loving home 
environment 

• A chance to keep the family together  
• Encouragement and guidance from professional staff 
• A personalized plan of care 
• The ability to heal from past trauma 
• Individual, group, and family counseling 
• Financial guidance, parenting skills, and other helpful 

training 
• An opportunity to build relationships with other moms 
• A continued relationship through the Aftercare Program 

For the staff that serve at Gracewood, the biggest payoff is 
hearing first-hand from mothers and children how God has 
worked through them to help their clients rise out of their 
circumstances and create a more hopeful future.  
 

Our Mission 
 
Gracewood rescues  
children and their 
s ingle mothers , 
ensuring a bright future 
by providing home, 
hope, and healing. 
 
Our Vis ion 
 
Empowering families  
through Chris tian 
minis try des igned to 
provide hous ing, 
mentoring, teaching, 
financial planning, 
counseling, and acces s  
to community 
resources . 
 
Core Values  
 
Scripture 
Service 
Relationships  
Prayer  
Trus t 
Integrity 
Growth 
Stewardship 
 
 

As  iron sharpens  
iron, so one person 
sharpens  another. 

 
Proverbs  27:17 

 

 



 

 

5 

“My family has experienced so much healing at Gracewood. My relationship with my son has been restored 
and we are in a healthier place than ever before.”  Kimberly 

  
“Gracewood was the one light that shone when everything was its darkest.”  Melanie 

 

THE OPPORTUNITY 
Each CAHM affiliate ministry has the luxury of having a Director of Development on site who 
intimately knows the singular value proposition and the unique cadre of faithful donors and 
volunteers.  

At Gracewood there are development directors that have gone before this hire that have laid a 
partial foundation for a sustainable, systematized development program. In fact, the current 
president, Jenny Rice Cotton, once served as the Director of Development, so she is a supportive, 
energetic partner in the effort to engage with donors and prospects. In addition, she is well-
networked and respected in the local community with people who financially invest in Gracewood 
at significant levels. 

This position functions in a small locally-based development office with oversight of one 
development associate together they serve as part of a broader development team that is 
disbursed across all the ministries of CAHM. This position reports directly to the VP of Mission 
Advancement located in Austin, TX at the CAHM headquarters. In many ways, this position 
experiences the best of two worlds, the intimacy of the local team passionate about the programs 
and services of Gracewood and the comradery of a robust development team mutually empowered 
to contribute to the overall success of CAHM.  
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RESPONSIBILITIES 

 Provide general oversight of the 
organization’s fund development 
activities, manages the day-to-day 
operations of the development functions, 
and monitors adequacy of activities 
through coordination with staff, 
appropriate committees, and the Board of 
Trustees. 

 Create and implement the major gifts 
strategy for assigned portfolio, 
maximizing support from individuals, 
churches, and other public and private 
constituencies. 

 Devise strategies that create a healthy 
donor file by juggling the mutual 
priorities of donor acquisition, upgrades, 
and retention. 

 Supervise and collaborate with other 
fundraising staff at Gracewood and 
CAHM. 

 Direct/perform capital campaigns and 
other major fundraising drives. 

 Coordinate/manage fundraising special events. 
 Work collaboratively with Gracewood’s President, Board of Trustees, and volunteers in 

addition to CAHM’s Director of Donor Engagement.  
 Make public appearances/accept speaking engagements to share information about 

Gracewood with the community. 
 Maintain gift recognition programs. 
 Demonstrates professional conduct and Christ-like conduct. 
 Prepares and presents regular reports regarding activities and fundraising 

accomplishments. 
 Organizes public information events, special events, in-house VIP tours, etc. 
 Meets with community partners, grant makers, foundation personnel, nonprofit leaders, 

and corporate giving peers to introduce Gracewood to new funders. 
 Supervises a development associate including performance management, training, 

feedback, and evaluation. 
 Perform other related duties as requested. 

Best Fit Qualifications: 

 Must embrace the mission and vision of Gracewood as an affiliate ministry of CAHM. 
 Well-networked in the greater Houston area or Central Texas. 
 Have knowledge, experience and success in fundraising techniques, particularly major 

fundraising. 
 Strong interpersonal and writing skills. 
 Possess the skills to work with and motivate staff, board members and other volunteers. 

Required Experience: 
 

A minimum of a bachelor’s degree in 
business management, nonprofit leadership, 

human services, or related field from an 
accredited college or university. 

 

A minimum of five years working in a 
fundraising department with a portion of 

those years focused on major gift cultivation. 
 

Experience using donor relationship 
management databases. 

 

Able to travel a few times of year. 
 

Experience using the Benevon, a sustainable, 
systematized fundraising model is a plus. 
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 Have the desire to get out of the office and build external relationships. 
 Be a “self-starter” and goal driven to initiate donor visits and fundraising calls. 
 Be organized and exhibit “follow through” on tasks and goals. 
 Display a positive attitude, show concern for people and community, demonstrate 

presence, self-confidence, common sense and good listening ability. 
 Inspire and influence people leveraging the skills inherent in storytelling. 
 Proficiency with Raisers Edge or similar CRM, MS Office and Google/Gmail.  
 Honors God by lifestyle and is a positive Christian role model both personally and 

professionally. 

COMPENSATION AND BENEFITS 
CAHM is committed to attracting and retaining highly qualified staff members. Compensation 
and benefits for this position are competitive with comparable opportunities. 

THE SEARCH AND SELECTION PROCESS 
DB&A Executive Search & Recruitment has been retained by CAHM to conduct this search for their 
Director of Development, Gracewood affiliate. Candidates will be identified through several 
sources; DB&A consultants will review and evaluate all interested parties in the process of 
determining a final group for consideration. The search will be coordinated by members of 
CAHM’s senior leadership team who will be involved in all aspects of the process, including 
interviewing finalists and participating in the decision-making process.  

The search will be conducted in a professional, consistent manner with a commitment to all 
potential candidates being afforded the same considerations by the search firm and the Client. 
CAHM is an equal opportunity employer and strictly adheres to a policy of nondiscrimination 
without regard to race, color, sex, handicap, or national origin. All reasonable efforts will be made 
to protect the confidentiality of candidates.   

Additional information may be obtained by visiting http://www.DBA-Search.com 
 

 
 

For further information on this search, please contact: 
 

 
 

Cole Costanzo, CEO – Barbara Bowman, Senior Consulting Associate 
Email: resumes@dickerson-bakker.com 

 
1998 Hendersonville Rd 

Suite 23 
Asheville, NC 28803 

DBA-Search.com 

https://nonprofit-executive-search.com/
http://www.dba-search.com/
mailto:resumes@dickerson-bakker.com

