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OVERVIEW 
 

We are excited to announce the search and recruitment for the next Vice President of Development (VPD) 
for BEYOND, a strategy-driven global missions organization that engages servant-leaders to catalyze 
indigenous-led church planting movements among unreached and least reached people groups around the 
world. This in an excellent opportunity to step into a leadership role as the lead development professional 
in a growing missions organization; the position will report directly to the President & CEO, lead the 
development department, and serve on BEYOND’s executive leadership team alongside their COO and Vice 
President of Advancement.  
 
In the words of one key leader at BEYOND: mission matters most! In the organization’s own words: “Our 
mission is to create an environment for the Word to rapidly spread. Using people-groups to network within 
their own cultures, we start church-planting movements that transform lives. As obedient disciples make 
more obedient disciples—and churches make more churches—we see the gospel’s impact worldwide as 
lives, relationships, and communities are transformed as the good news of Christ spreads.”  
 
The new VPD will serve as the primary outward facing ambassador and fund development professional for 
BEYOND. He/she will have special focus on developing major gifts while also helping set and implement 
overall fundraising strategy.      
  
Since assuming executive leadership for BEYOND in 2008, President & CEO Kent Parks has been committed 
to leveraging his globally-recognized expertise as a missions strategist in order to help redefine the historic 
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missions sending agency. No longer content just to do “good,” BEYOND is seeking to differentiate itself as a 
global thought leader and effective implementer of biblically-based church-planting movement (CPM) 
methodologies. Around the world, BEYOND’s “movement catalysts” serve as master trainers and facilitators, 
coming alongside indigenous leaders and spurring God-led, multi-generational movements of 
reproductive church-planting amongst unreached peoples.  
 
This VPD position will be based in BEYOND’s new corporate headquarters in the northern Dallas area. The 
successful candidate will be an intrinsically motivated and disciplined player-coach who loves direct donor 
engagement while also having the experience and sophistication necessary to help build out a highly 
productive development department over time. This role will prioritize those candidates with demonstrated 
success in non-profit fundraising in a Great Commission, international missions focused organization; 
however, all qualified and highly motivated applicants are encouraged to apply.  
 

 
ABOUT BEYOND 
 
“What makes us different? BEYOND is 
the place that does 100% 
movements.” These are the words of 
BEYOND’s dedicated, in-house global 
researcher, and they encapsulate 
what makes BEYOND different from 
perhaps any other mission sending 
organization.  
 
The core of what BEYOND missionaries 
do is to help fulfill Christ’s Great 
Commission—to make disciples of all nations. In fact, they are relentless in their pursuit to reach 
the unreached. Specifically, BEYOND is called to catalyze church-planting movements among 
unreached people groups—groups with no other Christian witness in their community. We start 
small, discipling individuals, but very quickly those new disciples make other new disciples in 
their neighborhood and community. It’s not long before a new church is beginning—and, just 
like the new disciples, those new churches begin planting other new churches. The consequences 
of the work are both immediate and eternal. 
 
Here is how it works in BEYOND’s own words: 
 
Our missionaries go through a Biblical process that starts with prayer, to discern where God wants us to go. 
When we are led to an area, we walk through and ask God to show us the people there whom He has 
already stirred. When we ask in faith, God always answers. 
 
We meet with the people who express interest, along with their family and friends, in Discovery Groups and 
discuss Bible stories asking simple questions like, “What does this story tell us to do?” Then we coach the 
group so they can continue to learn without us in weekly meetings with local leaders. 
 
These new believers naturally share what they’re learning with their friends, and encourage new groups to 
form. These groups, as they come to faith in Jesus, become churches. Disciples make new disciples and 
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churches make new churches. These churches love and obey God by serving and transforming their 
communities. 
 
Like Paul and the early church, we continue to check in and encourage each new church—but we are merely 
catalysts, not permanent leaders.  
 
After four generations of new believers—each new disciple group finding and making other new disciples 
and churches—we consider a movement to be self-sustaining. These communities are made up of men, 
women, and children of all walks of life.  

 
A BRIEF HISTORY  

1981:  Organization was launched in 
Seattle, WA, with the goal of bridging 
the gap between traditional missions 
and Christian relief and development. 

1983: First missionaries sent to Nepal.  

1990: Added focus on holistic church 
planting and increased number of 
missionaries. 

2008: Re-focused ministry on being 
exponentially effective by starting reproducing disciple movements (church planting movements) 
among the 30% of the world’s population still cut off from the Gospel. Began recruiting effort to 
launch hundreds of agile and effective teams who start movements to transform whole people 
groups. 

2011:  Moved home office to Plano, Texas 

2013: Went through re-brand and became ActBeyond (known as BEYOND) to reflect renewed 
strategic focus, new catalytic teams, and increased movement effectiveness. 

2016: Moved home office to Richardson, Texas in own building.  

 

ABOUT BEYOND’S PRESIDENT & CEO: KENT PARKS  

Kent Parks is a globally connected mission leader and speaker, and he has led BEYOND (previously 
named Mission to Unreached Peoples) since 2008. He and his wife Erika, (BEYOND’s Director of 
Training), served 20 years as missionaries in Southeast Asia, where they focused on reaching 
whole Muslim Unreached People Groups (UPGs). 

He also serves as Co-Facilitator for the Ethne Global UPG 
Initiative (www.ethne.net); as Catalyst for Least Evangelized 
Peoples on the Lausanne Committee on World 
Evangelization. Prior to mission service, Kent served as a 
pastor for 7 years and as a seminary professor and academic 
dean; he has a Ph.D. in mission strategy. 

Kent and Erika have two grown daughters who love and serve 
Jesus. 
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THE OPPORTUNITY: MISSION MATTERS MOST  

BEYOND is at an in important moment in its 
history and in the history of the Great 
Commission. Passionately committed to 
the mission of catalyzing indigenous, 
reproductive church-planting movements 
to reach and disciple the unreached 
throughout the world in this generation, 
the ministry has been undergoing a 
measured and highly intentional process of 
(re)focusing its global strategy and 
catalytic missionary teams.  

Working in conjunction with indigenous 
partners and other like-minded global 
agencies, BEYOND is poised to lead the way 
as a visionary partner in the completion of 
Christ’s Great Commission mandate. In 
this context, BEYOND and its leadership are 
committed not only to leading in the space 
of global missions strategy and 
implementation, they are also committed 
to deploying the right resources here in the 
US to pursue an increasingly professional 
and effective development strategy in 
order to envision and engage US givers for 
the resourcing of the Lord’s miraculous 
work around the world.   

BEYOND’s new Vice President of Development will work closely with President & CEO Kent Parks, 
COO Brad Winkler, and UK-based Vice President of Advancement Laura Humphries, as well as 
BEYOND field leadership around the world, to develop and implement a robust, intentional, and 
effective fundraising strategy focused especially on resourcing the ministry’s global projects and 
key program needs. The successful candidate must be an experienced development professional 
with a demonstrable track record of success in major gifts fundraising preferably in a correlated 
international ministry context.  

He/She should have experience working efficiently within one or more donor database or CRM 
systems, understand the range and cadence of the donor development process, and be personally 
called to the ministry of fundraising. While previous experience with church planting-
movement-oriented ministries is not an absolute prerequisite, the principles and missional 
strategies of CPM are intrinsically connected to the identity and mission of BEYOND. As such, 
BEYOND’s leadership will need to be convinced that any successful candidate is capable of 
understanding and compellingly advocating for this miraculous work among major and mega 
donors in the US who themselves may not fully understand the context or methodologies of the 
ministry. In other words, if you are not convinced, you cannot be convincing, and if you do not 
fully understand – i.e. live and breathe it – it will be very hard for you to evangelize others for 
the cause.     
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QUALIFICATIONS, COMPETENCIES, & RESPSONSIBILITIES  

Objective:  The primary objective is to grow both the number of major donors and financial 
contributions from developed and fostered relationships with individuals, churches or other 
sources in order to achieve the vision and mission of BEYOND. 

Position Summary:  Reporting to the President and CEO, and leading the Development 
Department, the VP of Development will develop and implement BEYOND’s strategy to raise the 
needed financial resources through developing a network of major donors and partners to fulfill 
the Vision and Mission of BEYOND.  The plan includes identifying, developing and securing 
relationships with key individuals, churches, institutions or other strategic groups.  The plan will 
also require building needed fundraising processes as well as financial tools for such donations 
(e.g. endowments, living trusts, etc) 

BEYOND will support this position by providing the necessary logistical, data control, and 
administrative skills and abilities required to make the position succeed.  

Primary Responsibilities 

• Overall fundraising to meet targets as assigned by CEO in cooperation with COO according 
to long-term organizational goals. 

• Identify, qualify and recruit major donors through building personal relationships and 
brokering other leadership at BEYOND into key relationships. 

• Connect appropriately with current donors by encourage continued and deepening support 
for BEYOND. 

• Manage and maintain BEYOND’s Customer Relationship Management (CRM) database. 

• Identify, provide access and work to secure corporate and foundation support. 

• Connect the CEO and appropriate organizational personnel to donors at the appropriate 
time to secure donor relationships and funding. 

• Work with the Marketing and Communications Manager to provide extensive online giving 
options and best represent current giving priorities. 

• Plan & implement appropriate fundraising events with VP Advancement  

• Deliver regular progress/ target reports to CEO 

• Perform other duties as assigned. 
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STATEMENT OF FAITH & VALUES 

We believe in one God, eternally existent in three persons, Father, Son and Holy Spirit. 
 
We believe in the deity of our Lord Jesus Christ, in His virgin birth, in His sinless life, in His 
miracles, in His vicarious death and atonement through His shed blood, in His bodily 
resurrection, in His ascension to the right hand of God the Father, and in His personal return in 
power and glory. 
 
We believe that for the salvation of lost and sinful man, faith in our Lord Jesus Christ and 
regeneration by the Holy Spirit are essential. 
 
We believe in the present ministry of the Holy Spirit, by whose indwelling the Christian is 
enabled to live a godly life. 
 
We believe all Scripture is God-breathed and is useful for teaching, rebuking, correcting and 
training in righteousness (2 Timothy 3:16). 
 
We believe in the forgiveness of sins, the resurrection of the body and life eternal. 
 
We believe in the spiritual unity of the Church, which is the body of Christ, composed of all who 
are regenerated through faith in our Lord Jesus Christ. 
 
OUR VALUES: By God’s grace we will be intentional in living out our Radical, Reproducing, Real, 
and Relational values. 
 
To be Radical:  

➢ God’s Glory. God is the Author and Empowerer of movements. God defines the timing and 
plan. He asks people to carry out His plans by giving and praying, but movements are His 
work and for His glory. 

➢ Extraordinary Prayer. Prayer is the primary means by which God accomplishes His 
mission through us. We prioritize persistent prayer (1 Thessalonians 5:17) to deepen our 
intimacy with God and to listen carefully to Him in order that He can fulfill His plans 
through us beyond what we can 
imagine. He fills us with the faith and 
courage to risk whatever it takes to 
follow and obey Him! 

➢ Obedience and Faith. God’s Scripture 
(not tradition, culture, or 
denominational standards) is our 
foundation and standard for all belief, 
practices and strategies. We show our 
love for God by obeying Him in 
everything (John 14:16). Prayer and 
obedience help generate in us the 
pioneering faith needed to catalyze 
movements to Christ among least-
reached peoples. 
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To Reproduce:  

➢ Disciples Making Disciples, Churches Starting Churches, Leaders Making Leaders. We 
seek to develop obedient disciples, churches and leaders with the vision and capacity to 
multiply themselves through many generations of obedient disciples, churches, and 
leaders (2 Tim 2:2). We equip local leaders to carry out the tasks (rather than fulfilling 
these roles ourselves) through “on the job” modeling, training, apprenticeship, mentoring, 
and coaching, following biblical and proven reproducible methods to reproduce fruit in and 
through others. True leaders raise up and equip leaders who reproduce leaders and serve 
others (Mark 10:45). 

To be Real: 

➢ Careful Evaluation, Real Change. We combine honesty, transparency and courage with 
careful metrics to monitor, evaluate and report on what is actually happening and the 
impact of our work. We readily stop doing what does not work in order to find and pursue 
what does work. 
 

➢ Pursue Excellence. We are committed to seek excellence in all we do, believing this honors 
God. As individuals and teams, we model and actively apply lifelong learning and 
courageous innovation in order to do whatever God asks us to do to accomplish the 
mission. 

To be Relational:  

➢ Healthy People, Healthy Families, Healthy Teams, and Healthy Movements. We give 
attention to our physical, spiritual, emotional and relational well-being, in the conviction 
that this honors God and is essential for reproducing healthy disciples, churches, leaders 
and movements. 

➢ Interdependent. We develop lean apostolic teams of same-, near- and far-culture workers 
who engage the lost, disciple whole peoples and reproduce churches. These teams focus on 
fulfilling our shared vision and mission. Members are accountable to each other, helping 
each other develop and grow into Christ-like behavior and in skill. We partner with like-
minded Great Commission organizations to do the same (Phil. 2:1-4). 

 
COMPENSATION AND BENEFITS: 
BEYOND is committed to attracting and retaining quality staff members. Compensation and 
benefits for this position are competitive with comparable opportunities. 

THE LOCATION: 

This position will be based at BEYOND’s corporate headquarters in the north Dallas area of 
Richardson, Texas. Given BEYOND’s strong footprint in the DFW metroplex, preference would be 
given for a local candidate, but all qualified candidates are encouraged to apply. BEYOND would be 
open to assisting with relocation for the right candidate.  
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THE SEARCH AND SELECTION PROCESS 

DB&A Executive Search & Recruitment has been retained by BEYOND to conduct this search for the 
next Vice President of Development. Candidates will be identified through a number of sources; 
DB&A consultants will review and evaluate all interested parties in the process of determining a 
final group for consideration. The search will be coordinated by members of BEYOND’s senior 
leadership team who will be involved in all aspects of the process, including interviewing finalists 
and participating in the decision-making process.  

The search will be conducted in a professional, consistent manner with a commitment to all 
potential candidates being afforded the same considerations by the search firm and the Client. 
BEYOND is an equal opportunity employer and strictly adheres to a policy of nondiscrimination 
without regard to race, color, sex, handicap, or national origin. All reasonable efforts will be made 
to protect the confidentiality of candidates.   

Additional information may be obtained by visiting http://www.DBA-Search.com 
 

 

 

For further information on this search, please contact: 

 

 
 

Cole Costanzo, Senior Vice President 
Email: resumes@dickerson-bakker.com 

 
1998 Hendersonville Rd 

Suite 23 
Asheville, NC 28803 

DBA-Search.com 

https://nonprofit-executive-search.com/
http://www.dba-search.com/
mailto:resumes@dickerson-bakker.com

